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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers
On November 18, 2019, FBL Financial Group, Inc. (the “Company”) announced the appointment of Daniel D. Pitcher as Chief Executive Officer,
effective January 1, 2020. He has also been named as a Class A Director of the Company, effective January 1, 2020, and is expected to serve on the
Executive Committee of the Board of Directors. As Chief Executive Officer, Mr. Pitcher will be eligible to receive a base salary of $700,000, target
short-term incentive compensation equal to 60% of his base salary and target long-term incentive compensation equal to 70% of his base salary.
Mr. Pitcher, age 57, joined the Company in 1998 and has served as Chief Operating Officer - Property Casualty Companies since 2011. A copy of
the news release announcing the appointment of Mr. Pitcher is attached hereto as Exhibit 99.1.
The announcement regarding the appointment of Mr. Pitcher follows the previously announced planned retirement of James P. Brannen. On
November 20, 2019, the Company entered into a Retirement and Transition Agreement with Mr. Brannen to provide for the orderly transition of his
duties to Mr. Pitcher. Under the terms of the Retirement and Transition Agreement, Mr. Brannen will continue to serve as Chief Executive Officer
and a Class A Director of the Company through December 31, 2019, at which time he will resign from those positions and thereafter serve as CEO
Emeritus, reporting to the Chief Executive Officer, from January 1, 2020 through February 28, 2020, his retirement date. For twelve months following
his retirement date, Mr. Brannen has agreed to make himself reasonably available to the Company to periodically consult and advise the Company
with respect to historical information and current management practices. The Retirement and Transition Agreement provides for Mr. Brannen’s
receipt of base salary at his current rate through February 14, 2020 and base salary in the total amount of $2,500 thereafter through his retirement
date, a transition bonus payment in the amount of $1,000,000 payable on February 28, 2020 and receipt of his current company car and laptop
computer as of his retirement date. Any rights of Mr. Brannen under the Retirement and Transition Agreement are in addition to rights he may
otherwise have under the benefit plans, agreements or arrangements of the Company to which he is a party or in which he is a participant. The
Retirement and Transition Agreement also contains certain restrictive covenants applicable to Mr. Brannen. The foregoing description of the
Retirement and Transition Agreement is qualified in its entirety by reference to the full text of the agreement, a copy of which is filed with this
report as Exhibit 10.1 and is incorporated by reference herein. The Company anticipates the property-casualty insurance companies it manages will
reimburse the Company for a portion of the expense associated with the Retirement and Transition Agreement, consistent with the portion of total
compensation expense of Mr. Brannen generally allocated to such property-casualty insurance companies.
On November 21, 2019, D. Scott Stice, a named executive officer of the Company, resigned as Chief Marketing Officer, effective immediately. Mr.
Stice served as Chief Marketing Officer since joining FBL Financial Group in 2013. A search for his successor is underway.
On November 18, 2019, James A. Holte notified the Company of his intention to resign as a director of the Company, effective December 9, 2019.
Mr. Holte currently serves as the President of the Wisconsin Farm Bureau Federation. He does not intend to seek re-election to that office at the
Wisconsin Farm Bureau Federation's annual meeting to be held in December 2019, and as a result, he would thereafter be ineligible to serve as a
Class B Director of the Company.
Item 9.01 Financial Statements and Exhibits.
(d) Exhibits.

Exhibit No.
10.1
99.1
104

Description
Retirement and Transition Agreement effective as of November 20, 2019 between
FBL Financial Group, Inc. and James P. Brannen
News release of FBL Financial Group, Inc. dated November 18, 2019
Cover Page Interactive Data File formatted as iXBRL (Inline eXtensible Business
Reporting Language) and contained in Exhibit 101.

SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
Date: November 21, 2019

FBL FINANCIAL GROUP, INC.
By /s/ Donald J. Seibel
Donald J. Seibel
Chief Financial Officer
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RETIREMENT AND TRANSITION AGREEMENT
This RETIREMENT AND TRANSITION AGREEMENT (this “Agreement”) is made and entered into by and between
FBL Financial Group, Inc., including its affiliates by ownership or management (collectively, the “Company”), and James P. Brannen
(“Executive”), effective as of November 20, 2019 (the “Effective Date”).
WHEREAS, Executive has been employed by the Company since 1991, culminating with Executive being named Chief
Executive Officer of the Company in 2012 and continuing to serve in such capacity as of the date hereof; and
WHEREAS, Executive has notified the Board of Directors of the Company of his intention to retire in early 2020; and
WHEREAS, the Company and Executive wish to provide for the orderly transition of Executive’s duties to his successor, to
recognize Executive’s service to the Company and to provide for Executive’s continued cooperation leading up to and upon
separation from the Company.
NOW, THEREFORE, in consideration of the foregoing premises and the mutual promises, terms, provisions and conditions
set forth in this Agreement, the parties hereby agree as follows:
1. Transition of Duties; Conclusion of Employment; Consulting.
(a) Effective as of December 31, 2019, Executive hereby resigns from the Board of Directors of FBL Financial
Group, Inc., all current officer positions with the Company, and any committees thereof.
(b) Executive shall remain in the position of Chief Executive Officer of the Company from the Effective Date
through and including December 31, 2019, upon which date Executive shall be deemed, without further action by Executive or the
Company, to have voluntarily stepped down from such position.
(c) Effective January 1, 2020, Executive shall remain in the employ of the Company in the position of CEO
Emeritus, reporting to the Company’s Chief Executive Officer. During the period from January 1, 2020 to February 28, 2020 (the
“Retirement Date”), Executive shall assist in the orderly transition of his responsibilities and knowledge to the Chief Executive
Officer and shall perform such other duties as may be assigned to him by the Chief Executive Officer.
(d) Executive’s employment with the Company shall terminate and his retirement shall be effective as of the
Retirement Date, upon which date Executive shall be deemed, without further action by Executive or the Company, to have retired
and resigned from all positions Executive then holds with the Company. Executive agrees to execute any documents reasonably
required to effectuate the foregoing.

(e) For a period of twelve (12) months following the Retirement Date, Executive agrees to make himself
reasonably available to the Company to periodically consult and advise the Company with respect to historical information and
current management practices.
2. Separation Benefits. Pursuant to this Agreement, Executive shall be entitled to the following payments and benefits:
(a) For the period from the Effective Date through February 14, 2020, Executive shall continue to receive base salary at his
current rate. For the period from February 14, 2020 through the Retirement Date, Executive shall receive a base salary in the total
amount of $2,500. Payments of base salary shall be made on the Company’s regular pay days.
(b) Any rights of Executive hereunder shall be in addition to any rights Executive may otherwise have under the benefit
plans, agreements or arrangements of the Company to which he is a party or in which he is a participant, including, but not limited to,
any Company-sponsored employee benefit plans, the
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Management Performance Plan, Cash-Based Restricted Stock Unit Plan and related award agreements, Cash-Based Restricted
Surplus Unit Plan and related award agreements, FBL Financial Group Retirement Plan, FBL Financial Group Supplemental
Retirement Plan, Farm Bureau 401(k) Savings Plan, Executive Nonqualified Excess Plan, Farm Bureau Employer Match Deferred
Compensation Plan and FBL Financial Group Executive Salary and Bonus Deferred Compensation Plan. The provisions of this
Agreement shall not in any way abrogate Executive’s rights under such other plans, agreements or arrangements. Notwithstanding
the foregoing, any unused vacation of Executive as of the Retirement Date shall be forfeited and no payment shall be made to
Executive therefor.
(c) Executive shall receive a transition bonus payment in the amount of $1,000,000, payable on February 28, 2020. For the
avoidance of doubt, no benefits shall accrue under or be applicable to such amount, including without limitation under any of the
benefit plans, agreements or arrangements listed in the preceding paragraph.
(d) Executive shall receive his current company car, and laptop computer as of the Retirement Date.
3. Covenants Regarding Confidentiality; Non-Solicitation; Competition.
(a) Confidentiality. Executive acknowledges that during the course of his employment, he has acquired and/or
generated information that the Company deems confidential and/or proprietary to the Company and/or subject to attorney-client
privilege. In addition, Executive has had access to certain third-party information that has been provided to the Company on a
confidential basis. Executive agrees that he may not use or disclose, or allow the use or disclosure by others of, any of the
Company’s confidential, proprietary or attorney-client privileged information, or any information of others provided to the Company
on a confidential basis, without the prior express written consent of the Company. Excluded from the provisions of this subparagraph
(a) are communications by Executive to a government agency when such communications or information are provided for, protected
under, or warranted by applicable law.
(b) Non-Solicitation. Commencing on the Effective Date and continuing until the second anniversary of the Retirement
Date, (the “Restricted Period”), Executive shall not, directly or indirectly, (i) solicit, divert or attempt to influence any person, firm,
corporation or other entity who is or was a policyholder, contract holder, client or customer of the Company to terminate or decrease
the amount of business such policyholder, contract holder, client or customer has placed or may place with the Company; (ii) solicit or
recruit any employee of the Company, unless the employment of such employee with the Company has been terminated other than
by an inducement of employment otherwise prohibited hereunder; or (iii) solicit, divert or attempt to influence any person, firm,
corporation or other entity who is or was an agent of the Company to terminate or decrease the amount of business such person or
entity conducts with the Company.
(c) Competition. During the Restricted Period, without the prior written consent of the Company, Executive shall not serve
as a director of any firm, corporation or other entity engaging in the business of insurance and/or wealth management with operations
in any state in which the Company operates, and which competes directly with the Company, other than any such directorships
Executive holds as of the Effective Date.
(d) Severability of Provisions. In the event the provisions of this Section 3 should ever be adjudicated by a court of
competent jurisdiction to exceed the time or geographic or other limitations permitted by applicable law, then such provisions shall be
deemed reformed to the maximum time or geographic or other limitations permitted by applicable law, as determined by such court in
such action. Each breach of the covenants set forth herein shall give rise to a separate and independent cause of action.
(e) Injunctive Relief. Executive acknowledges the provisions of this Section 3 are reasonable and necessary to protect the
legitimate interests of the Company, and any violation of this Section 3 will result in irreparable injury to the Company, the exact
amount of which will be difficult to ascertain, and that the remedies at law for any such violation would not be reasonable or
adequate compensation to the Company for such a violation. Accordingly, Executive agrees that if he violates the provisions of this
Section 3, in addition to any other remedy
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which may be available at law or in equity, the Company shall be entitled to specific performance and injunctive relief without the
necessity of proving actual damages or posting a bond.
4. Code Section 409A Compliance. The Company and Executive each hereby affirm that it is their mutual view that the
provision of payments and benefits described or referenced herein is exempt from or in compliance with the requirements of Section
409A of the Internal Revenue Code of 1986, as amended and the Treasury regulations relating thereto (“Section 409A”) and that
each party’s tax reporting shall be completed in a manner consistent with such view. The Company and Executive each agree that
upon the Retirement Date, Executive shall experience a “separation from service” for purposes of Section 409A. Any payments that
qualify for the “short-term deferral” exception or another exception under Section 409A shall be paid under the applicable exception.
For purposes of the limitations on nonqualified deferred compensation under Section 409A of the Code, each payment of
compensation under this Agreement shall be treated as a separate payment of compensation.
5. Disclosure of Agreement. Executive understands and agrees that the Company is required to disclose the existence and
terms of this Agreement, and to file a copy of this Agreement with the Securities and Exchange Commission as an exhibit to its
periodic reports under the Securities Exchange Act of 1934, as amended (the “Exchange Act”). Executive consents to any such
disclosure and filings deemed necessary or appropriate and made by the Company under the Exchange Act and pursuant to any
other laws or regulations.
6. Withholding. Notwithstanding any other provision of this Agreement, the Company may withhold from amounts payable
under this Agreement all amounts that are required or authorized to be withheld, including, but not limited to, federal, state and local
taxes and required or authorized payroll deductions. To the extent any such withholding obligation arises after any applicable payment
has been made by the Company, Executive from time to time shall deliver to the Company, in a form and manner acceptable to the
Company, cash or other payment (as determined by the Company) in an amount equal to the applicable withholding obligation.
7. Continuing Cooperation. Executive agrees that he shall cooperate with the Company, its agents and its attorneys with
respect to any matters in which Executive was involved during Executive’s employment with the Company or about which Executive
has information, and will provide upon request from the Company all such information or information about any such matter.
8. Notices. All notices, requests, demands and other communications provided for by this Agreement shall be in writing and
shall be effective when delivered in person, consigned to a reputable national or international courier service or certified or registered
mail, and addressed to Executive at the last known address on the books of the Company or, in the case of the Company, at the
Company’s principal place of business, attention of the Chairman of FBL Financial Group, Inc., or to such other address as either
party may specify by notice to the other.
9. Successors and Assigns. This Agreement is personal to Executive and without the prior written consent of the Company
shall not be assignable by Executive other than by will or the laws of descent and distribution. This Agreement shall inure to the
benefit of and be enforceable by Executive’s legal representatives. This Agreement shall inure to the benefit of and be binding upon
the Company and its successors.
10. Headings. The headings in this Agreement are not part of the provisions hereof and shall have no force or effect.
11. Amendment. This Agreement may not be amended or modified except by a written agreement executed by the parties
hereto or their respective permitted successors and assigns.
12. Governing Law; Venue; Waiver of Jury Trial. This Agreement shall be governed by and construed in accordance with
the internal laws of the State of Iowa without giving effect to any choice or conflict of law provision or rule (whether of the State of
Iowa or any other jurisdiction). Each party hereby irrevocably submits to the exclusive jurisdiction of the United States District Court
for the Southern District of Iowa or any court of the State of Iowa located in Polk County in any action, suit or proceeding arising out
of or relating to this Agreement. Each party hereby irrevocably waives, to the fullest extent permitted by law, any objection that it
may now or
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hereafter have to the laying of the venue of any such action, suit or proceeding brought in such a court and any claim that any such
action, suit or proceeding brought in such a court has been brought in an inconvenient forum. EACH OF THE PARTIES
IRREVOCABLY WAIVES THE RIGHT TO TRIAL BY JURY IN CONNECTION WITH ANY MATTER BASED UPON
OR ARISING OUT OF THIS AGREEMENT.
13. Severability. In the event that any one or more of the provisions of this Agreement shall be held to be invalid, illegal or
unenforceable, the validity, legality and enforceability of the remainder of this Agreement shall remain valid and enforceable and
continue in full force and effect to the fullest extent consistent with law.
14. Entire Agreement. This Agreement constitutes the entire agreement between Executive and the Company with respect
to the subjects addressed herein and supersedes all prior agreements, understandings and representations, written or oral, with
respect to those subjects.
15. Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed an original, and which
together shall be deemed to be one and the same instrument. A signed copy of this Agreement delivered by facsimile, e-mail or other
means of electronic transmission shall be deemed to have the same legal effect as delivery of an original signed copy of this
Agreement.
[Signature Page Follows]

IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the Effective Date.
FBL FINANCIAL GROUP, INC.
By: /s/ Craig D. Hill
Craig D. Hill
Chairman, Board of Directors

JAMES P. BRANNEN
/s/ James P. Brannen
James P. Brannen
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FOR IMMEDIATE RELEASE
Monday, November 18, 2019

CONTACT:
Kathleen Till Stange, V.P. Corporate & Investor Relations
(515) 226-6780, Kathleen.TillStange@FBLFinancial.com

FBL Financial Group’s Board of Directors
Announces New Chief Executive Officer
West Des Moines, Iowa, November 18, 2019 - The Board of Directors of FBL Financial Group, Inc. (NYSE: FFG) today
announced the appointment of Daniel D. (Dan) Pitcher as Chief Executive Officer and Class A director, effective January 1,
2020. He will succeed current Chief Executive Officer Jim Brannen, who previously announced plans to retire in early 2020.
Commenting on this announcement, Chairman of the Board Craig D. Hill, said, “This appointment is part of an orderly succession
plan that we have in place at FBL Financial Group. Dan is a proven FBL leader who brings strong operational experience and a

commitment to the Farm Bureau niche marketplace and our multiline exclusive agents. The board is confident that we have chosen
the right strategic leader for FBL Financial Group and expect a smooth transition.”
FBL Financial Group Chief Executive Officer James P. Brannen commented, “Dan has been a close and valued business partner
for many years. I am very excited that he has been named the next Chief Executive Officer. Dan is committed to achieving our
purpose of protecting the livelihoods and futures of our client/members. He cares about our Farm Bureau heritage, our employees,
agents, client/members and shareholders.”
Pitcher, 57, currently serves as FBL Financial Group’s Chief Operating Officer - Property Casualty Companies. In this role,
which he has held since 2011, he has been an integral member of the FBL management team and served on several enterprisewide committees such as the investment committee and expense management committee. In his current role, Pitcher is responsible
for FBL Financial Group’s managed property casualty insurance operations. This includes overall responsibility for pricing,
underwriting, claims and operations for commercial, personal and agricultural lines. Prior to his current position, he held various
property casualty operations and information system roles since joining FBL Financial Group in 1998. Prior to that, Pitcher spent
14 years with Nationwide/Allied Insurance. He holds a bachelor’s degree in business administration from Drake University, and
the Fellow, Life Management Institute (FLMI) certification. He is a member of the United Way of Central Iowa Board of
Directors.
FBL Financial Group is a holding company with the purpose to protect livelihoods and futures. Operating under the consumer
brand name Farm Bureau Financial Services, its affiliates offer a broad range of life insurance, annuity and investment products
distributed by multiline exclusive Farm Bureau agents. In addition, FBL Financial Group manages all aspects of two Farm Bureau
affiliated property-casualty insurance companies for a management fee. Headquartered in West Des Moines, Iowa, FBL Financial
Group is traded on the New York Stock Exchange under the symbol FFG. For more information, please visit
www.fblfinancial.com and www.fbfs.com.
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